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For the past 8 years Mark has specialised on working with senior executives and high potential leaders as an Executive Coach, Mentor and Facilitator. 
Prior to this Mark spent much of his career working at Caltex Australia before moving to an Executive Director role at Sydney Olympic Park Authority. He has worked in a broad range of roles including solicitor, Retail Operations Manager, Franchising Manager, Brand Manager, Marketing Director and CEO across a number of industries. He has also represented Australia in Track and Field as a 200 and 400m runner.  
Mark has a particular interest and expertise in assisting clients to develop their influencing and conflict management skills and also specialises in working with leaders to create high performing teams.  
Mark has a combined Arts (Psychology) / Law degree from the University of NSW, a Master of Laws from the University of Pennsylvania and a Master of Management from MGSM. He is certified in Hogan Profiling, The Leadership Circle 360, The Kirton Adaption-Innovation Inventory (KAI), The Conflict Dynamics Profile (CDP), the Facet5 Personality Profile and CINERGY Conflict Coaching.  
Mark is a Certified Mediator, a Level 3 Accredited Coach with IECL and an Accredited Associate Coach with the International Coaching Federation. For the past three years he has been a member of the Advisory Board for the Center for Conflict Dynamics at Eckerd College (USA).   
Mark works with a broad range of clients across a number of industries - from high potential leaders to established managers to General Managers to Partners and Senior Executives. 
He has a relaxed down to earth style with a focus on achieving meaningful client outcomes. His approach is coaching is simple: Listen, Explore, Respectfully challenge and Navigate action. 


